
Commonwealth Of Kentucky 

Mine Safety Review Commission 

ORDER 

Whereas, KRS 351.182(8) provides for a minimum ten (10) panel urine testing 

protocol acceptable for the establishment of drug-free status for miner certification 

under KRS Chapter 351, and further provides that "the remaining panels to be used in 

the urine test shall be set by order of the Mine Safety Review Commission no later than 

June 1 of each year," and 

Whereas, the Mine Safety Review Commission has investigated and concluded 

that the following substances should also be included in the testing, as their presence is 

inappropriate for drug-free status under KRS 352.182; 

Now Therefore, it is Ordered that pursuant to KRS 351.182(8)(k), in addition to the ten 

(10) panel test set out in KRS 351.182(8)(a)-(j), the urine panels shall include testing for 

presence of the following substances: 

1. Designer Stimulants, including Mitragynine (Kratom) and the current sub-

contracted certified drug testing lab panels, see Drug-Free Workplace webpage 

Pre-Certification Drug and Alcohol Testing Procedure document for current list; 

2. Extended Synthetic Cannabinoids, including the current sub-contracted certified 

drug testing lab panels, see Drug-Free Workplace webpage Pre-Certification 

Drug and Alcohol Testing Procedure document for current list; and 

3. 3,4-methylenedioxy-methamphetamine (MDMA) commonly known as Ecstasy, 

including the current sub-contracted certified drug testing lab panels, see Drug-

Free Workplace webpage Pre-Certification Drug and Alcohol Testing Procedure 

document for current list. 

So Ordered, this the 10th day of July 2025 

 

Hon. David B. Sloan, Chair 
Mine Safety Review Commission 
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